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CPCSR Submission:

[ would like to begin the CPCSR with a qualification: T am enter ing my 23rd year as a
letter carrier with Canada Post C {}ig}amiéz(}fl During my entire employment with CPC, |
have never been associated with the union as an Officer, at the Local level, Regional
level, or National level. I am azm;&i y an employee of Canada Post, and a CUPW union
member. Both of which are obligatory, if one wishes to become letter carrier, or postal
worker, within Canada Post. I am f)zd 3 years away from early retirement eligibility, so [
am not necessarily writing for 1“{1}&3{}%, but fl:ﬁsr the future generations of Canadians (both
minc and yours), seeking a meaningful employment.

I have recently become aware of the four-month Canada Post € orporation Strategic
Review, through Union bulletins which have been posted in our Brandon, Manitoba,
Postal Operations Plant. T have not been informed of this CPCSR — in any detail by
Canada Post. I have seen no me dm advertisements, on television, or radio, or new spaper.
am not even sure if the official CPC website is informing the Canadian public —in any
great detail, If I were a member {;f the general public, [ would be ‘largely unaware’ this
CPCSR is even occurring, This is qum, unfortunate, since the Canadian puh%m has
essentially funded the Post Office in Canada for over a centur v, with all of the prime
urban real estate and buildings, Canada Post Corporation inherited in 1983,

Therefore, I remain initially curious as to why this CPCSR is even oc¢ curring? Canada
Post Corporation has produced an annual profit for some time now, with profits
forwarded (o the Federal Government annually. Certainly, a far cry from the previous
Government of Canada ‘Post Office Departmental® days. Why therefore, a sudden need
fora CPCSR deregulation study? As within all political endeavors, I presume there is a

‘financial reward” - within the final results of this CPCSR -~ for some or ganization{(s).
(Since we currently have a Conservative Government in federal office. T will presume
this will be within the private sector). I'm therefore also concuzmt CPC may use the
results of this CPCSR study, to infringe upon the Collective Agreement, and Health and
Safety workloads at Canada Post.

One of the biggest issues I currently observe as an employee with Canada Post, is the
ongoing Health and Safety issues - due to increased workloads. I believe next to the
Canadian military, CPC has the highest accident rate in the country (it 1s lndf:c,r:i, avery
physical job). For example, since June/2006 (following April/2006 CPC Productivity
Increases) at Brandon, Manitoba, [ have filed four %pdmu, WCB Claims. A total of six,

if you wish to go back to 1993. And I am only one employee of (est.) 50,000 people.
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